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SOUTH CAROLINA WORKING MOTHERS

Sources: Institute for Child Success (2019). South Carolina Early Childhood Data Report. and

Economic Policy Institute (March 2018). Note : Budgets are in 2017 dollars. Numbers may not sum due to rounding. 
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The average SC income (excluding 

top 1% of earners) is $38,646

The average SC child care worker 

makes $20,370

South Carolina Working Mothers
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State Regulations

Federal Regulations

State Initiatives to Support Nurturing Care

ABC Quality Rating and Improvement System

ABC Grow Healthy Nutrition Standards

ABC Quality Physical Activity Standards

Partner Work


